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yti© Salary Snide for all employee© covered by !:M& 
Agreement are set forth in SfflffilX Ihl A which is 
attached hereto and made part hereof» 

All new employees will bo. employed at a base pay not 
to exceed the base salary adopted by the Board of 
Education in the approved budget tor tlie school 
calendar year, plus So 11 credit. ? as full steps ©£ 
tbs salary guide. for each year of recognized 
experience as evaluated and dstenainsd by tn© Business 

All personnel employed, or or before >Jaiiuary 31st 
of a«y year shall fee eligible for a fall incremento 
All personnel employed February 1st or after shall 
not he eligible for an increment unless granted the 
increment by the Board.,. 

All achfasceaiefiit on the Salary Guide shall, be stacks at 
full stems so that all fis. ii^'fcissts persons^? 1 writ b© €^21 
a specific step on tbs guide and not. between steps* 


Annual increments. salary 
1>0 wiiJxtisit cl if t=li 0 wotk 0 
acscfepiabls standards aa d 


ad f usiZra,afc,s, or bothlaay 
f tD.€i indi^xciii^i, is jdcoLc^w 
sfeermifool ‘by Ohe Business 
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LiBmediate Supervise*r fs] 
Employees will be hioad 
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SICK LEAVE 

F„ The sick leave benefit shall be computed by multiply' 
ing the first 75 days of accumulated sick leave by 
$9*00 per day. All accumulated sick leave days in 
excess cf the first 75 days shall be multiplied by 
$14..00 per sick day. The total sick leave benefit 
payable shall not exceed $2,000=00 per individual. 









AKPXCtE XXI 


MfflT BARGAINED PROVISIONS 


This Agreeraeot. is,eori»rates tda© entire under¬ 
standing of the parties on all .matters which were or 
could have been the subject of negotiations for the 
current Agreement.* During the term of this Agreement, 
or any extensions thereof, neither party shall be 
required to negotiate with respect to any other matter, 
whether or not covered by this Agreement or whether or 
not within the knowledge or contemplation of either or 
both of the parties at. the time they negotiated or exe¬ 
cuted this Agreement* except as required by Chapter 303 
Public Laws, 1968 and Chapter 175 Public Laws, 1974® 
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If any pwisios of this J&fifreessent or any 
application of this Jgreaimt to any employee or group 
or employees is ha id iiw&lld by operation of law, ©r by 
a court or other tribunal of competent jurisdiction, 
such provision shall Im iacsperetive, hut all other pxovi 
shall not be affected thereby and shall continue in fell 
force and effect... 
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AKTXCLE X - V f&QhTtm jOl* IC¥ 

A. All fall time twelve-month employees with five (5) or 
less years of service as of July 1st each, year shall 
he entitled to ten (10) working days vacation per year* 
Vacation shall fee earned at the rate of one (1) day 
per month by all twelve-south employees with five (5) 
or less years of service* A maximum of ten CIO) work¬ 
ing days vacation may be'earned in any single fiscal 
year* Mo employee shall be entitled to any vacation 
time until he or she has completed six months of em¬ 
ployment with the Mew Milford School System* 

B* All full time twelve-month employees with more than, 
five (5) years of service as of July 1st each year* 
having star-feed between June 15th and September 5th* 
shall be entitled to fifteen CIS) working days vacation 
per year. Vacation shall fee earned at the rate ©f one 
and one-half (1%) days per month by all twelve-month 
personnel with six ((6) or more years of service. 
Employees who have completed eight years of service 
shall be entitled to sixteen CIS) working days vacation. 
A maximum of sixteen 116) working days vacation .may be 
earned in any single fiscal year* 

C. Ten-month employees do not receive vacation time. 

D. All requests for vacation time will be submitted in 
writing to the employee's immediate Supervisor for 
approval. After approval by the immediate Supervisor* 
in, consultation with the Business Administrator* a 
copy will be returned to the employee. 

B. Seniority will be the determining factor in scheduling 
vacation periods when conflicts occur. 

F. All vacation periods* as stated above, are subject to 
change or alteration dictated by the needs of the 
system. The final determination of the total vacation 
schedule rests with the Business Administrator. 
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Ao TORfl’flOS PERIOD 

This Agreement, shall be effective as of July 1» 1980, 
and shall continue in effect until June 30, 1981 
subject to the Association 0 s right, to negotiate over 
a Successor Agreement as provided in ARTICLE XX * 

This Agreement shall not be extended orally and it. 
is expressly understood that it shall expire ©a the 
date indicatedc 

B. In witness whereof the parties hereto have caused 
this Agreement to be signed by their respective 
presidents or representative and attested to by their 
respective secretary or representative* 


attest ed to'this First day of September,1980 * 

S aw Milf or d Custodial H ew Milford Boar d of Educat ion 

Association ” 






